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EQUALITY & DIVERSITY POLICY 
Policy approved by MAC: Jan 2025 (subject to minor revisions after)
To be reviewed: Oct 2026



Purpose
The purpose of this policy is to promote equality, diversity, and inclusion within the Penarth Ministry Area, ensuring that all individuals are treated with respect and dignity regardless of their background, characteristics, or beliefs.
It is useful to think about equalities, diversity, and inclusion in the context of the Equality Act 2010 which makes it clear that discrimination is not to be tolerated. Whilst the Church in Wales is not a listed authority under the Equality Act 2010, it is also useful to be aware of the specific duties for Wales and the public sector equality duty which has three aims to make sure public authorities have due regard to the need to:
· put an end to discrimination, harassment and victimisation.
· advance equal opportunities between people who have a protected characteristic and those who do not.
· foster good relations between people who have a protected characteristic and those who do not.

Scope
This policy applies to all members, volunteers, employees, visitors, and contractors associated with the PMA. It covers all aspects of the church’s activities, including worship, events, employment, and community engagement.

Definitions
· ‘Equality’: Ensuring that all individuals have equal opportunities and are not treated unfairly or discriminated against based on their characteristics.
· ‘Diversity’: Recognizing, valuing, and respecting the differences among individuals and groups.
· ‘Inclusion’: Creating an environment where all individuals feel welcomed, valued, and able to fully participate.
·  ‘Church’, ‘Ministry Area’: Refers to the Penarth Ministry Area (PMA), the organization implementing this health and safety policy.
· ‘Members’: Individuals who are formally affiliated with the PMA
· ‘Volunteers’: Individuals who offer their time and services to the PMA without compensation.
· ‘Employees’: Individuals who are employed by the PMA and who receive compensation.
· ‘Visitors’: Individuals who visit PMA premises for various reasons.
· ‘Contractors’: External individuals or companies contracted to provide services to the PMA.
· ‘Church in Wales’: Refers to the ecclesiastical province comprising six dioceses in Wales.
· ‘Clergy’: Ordained ministers who serve within the Church in Wales.
·  ‘MAC’, ‘Ministry Area Council’: the body responsible for governance of the PMA, as described in the Decree issued by the Bishop of Llandaff instituting it on 1st January 2022.

Policy Statement
The Penarth Ministry Area is committed to promoting equality, diversity, and inclusion in all its activities. We believe that everyone should be treated fairly and with respect, and we strive to create an inclusive environment where all individuals can thrive. This policy outlines our commitment to these principles and provides guidelines for their implementation.

Procedures
1. Equality and Diversity Training:
· Provide regular training on equality, diversity, and inclusion for all members, volunteers, and employees.
· Ensure that training materials are up-to-date and relevant to the needs of the organization.
2. Inclusive Practices:
· Implement inclusive practices in worship, events, and community activities to ensure participation from all individuals.
· Promote the use of inclusive language and behaviour in all interactions within the church.
· Advance equal opportunities and foster good relations between people with different protected characteristics.
· Engage with accreditations and schemes including Inclusive Churches.
· Ensure our buildings and services are accessible to all.
3. Recruitment and Employment:
· Ensure that recruitment and employment practices are free from discrimination and bias.
· Provide equal access and opportunities for all candidates, regardless of their characteristics.
4. Complaint and Resolution:
· Establish a clear procedure for addressing complaints related to equality and diversity.
· Ensure that complaints are handled promptly, fairly, and confidentially.
5. Monitoring and Evaluation:
· Regularly monitor and evaluate the effectiveness of the equality and diversity policy.
· Monitor how we are doing in regards to accessibility, fairness, and inclusion, and report on a regular basis
· Collect feedback from members, volunteers, and employees to identify areas for improvement.


Responsibility for Implementation
The MAC of the Penarth Ministry Area is responsible for implementation of this policy.

Non-Compliance
Failure to comply with this equality and diversity policy may result in:
· Disciplinary Action: Including verbal or written warnings, suspension, or termination of membership, volunteering, or employment.
· Training and Education: Additional training or education on equality, diversity, and inclusion may be required.
· Legal Action: In cases of severe breaches of equality and diversity regulations, legal action may be taken.
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